
What is People Movement?
People Movement is Cisco’s internal recruitment process and hiring program. It connects our people to a 
marketplace of opportunities and enables managers to identify Cisco’s internal talent. People Movement is 
not a new program and was previously known as Talent Connection.  

How can I participate in People Movement?
You can search for new roles and update your internal job profile on the Cisco Internal Jobs Portal. The 
Cisco Job Search Guide highlights best practices in the internal movement process, including networking 
guides and how to leverage Degreed to update your job skills, prepare for interviews and much more!

Who is eligible to participate in People Movement?
People Movement is a program designed for regular (blue badge) employees. You are eligible to move into 
a new role at any point, except when you have entered into a contractual agreement, and have not yet met 
the contract requirements. 
A new role is a change in position that results in a title, manager, grade level, or organization change, as per 
local laws and procedures. For more information, please review the Internal Hiring and Eligibility section in 
the People Movement Policy.  

Who cannot participate in People Movement?
All Interns, Contractors (red badge employees), and individuals in a contractual agreement with unmet 
contract requirements are ineligible to participate in People Movement. If you are in one of these categories, 
you can still apply to roles on Cisco External Careers. 
Please review the Internal Hiring and Eligibility section in the People Movement Policy. 

Can I apply for a role outside of my current country or region?
The Cisco Internal Jobs Portal showcases all open roles globally, and employees are encouraged to apply. 
For any relocation needs, consult Global Mobility to see requirements.

I am currently on a visa. How can I apply for a requisition?
The recruiter on the requisition will handle any visa review with Cisco’s Immigration partner and reach out to 
you if needed.

Am I eligible for People Movement if I am on a Performance Improvement Plan (PIP)?
Subject to local laws and procedures, employees on a Performance Improvement Plan (PIP) may be eligible 
for transfer.

How do I know if the role I applied for is eligible for on-call pay?
On-call pay eligibility should be covered in the job description. However, if it is unclear, please reach out to 
the aligned recruiter.

How long do I have to stay in my current job before applying for other positions?
You can learn about, discuss and apply for other opportunities at any time.

Where are the internal positions posted?
Internal positions are posted on the Cisco Internal Careers site. 

Can I receive a salary increase by moving to a new internal role at the same grade?
In certain circumstances, you may be eligible for a base salary increase. Salary increase eligibility depends 
on meeting specific criteria as defined by compensation guidelines. For more information, please refer to 
the People Movement Policy. 

Can I receive a promotion to a new internal role?
Yes, you may apply for a position above your current grade level, but it is up to the hiring manager to 
determine whether your skills and expertise meet the expectations of the role. The recruiter and hiring 
manager will be responsible for ensuring the offer is appropriate.

Is my current manager notified when I apply for a new position?
No, we do not notify your current manager when you apply for an open position. 

When is my current manager informed of my interest in other opportunities?
You have the responsibility to notify your current manager about your interest in the new role once you are a 
finalist for the position. You may choose to inform your manager of your interest in the new role before this 
point if you prefer, but do not have an obligation to do so until you are a finalist. 

What happens once I notify my current manager that I am interviewing for another position?
It’s best to inform the recruiter when you notify your current manager. The recruiter will then email your 
current manager about the Internal Move Sync to discuss the opportunity. Failure to inform your recruiter will 
cause a delay in the hiring process. 

What is the Internal Move Sync?
It is a meeting between your current manager, the hiring manager, and the recruiter. Its purpose is to have 
an open dialogue between the managers, providing them with an opportunity to share insights into your 
experience and discuss your fit for the new role. This meeting is triggered and facilitated by the recruiter. 
If the managers reach a hiring decision during the meeting, the recruiter will walk them through the transition 
process. Once an agreement is in place, all administration about the move, including compensation 
changes, will be completed by the New Hire Team. 

What happens if my current manager does not accept the invitation to the Internal Move Sync?
The recruiter will follow up with the current manager directly via email to ensure they know the importance 
of participating in the Internal Move Sync. Their knowledge of your skills and expertise is a critical 
component of the Internal Move Sync and will help the hiring manager decide.  
Following this, if the current manager is still unwilling to participate in the Internal Move Sync, the hiring 
manager may move forward with their hiring decision without input from the employee’s current manager. 

What is the recommended transfer time between the current role and the new role?
The recommended transfer time between the current and new role is (30) calendar days. This allows for 
optimal transition of role and responsibilities.

How can leaders support People Movement? 
Leaders are encouraged to embrace the philosophy of “Cisco Talent” versus “My Talent” to meet the 
demands of the business, prevent competitive threats and quickly capture market transitions. It is crucial to 
retain and develop the best talent within Cisco.  
There are several tangible actions leaders can take to promote this effort. These include: 
• Discussing short and long-term career interests and goals with employees on their team.
• Advocating for employees in informal discussions with other leaders.
• Encouraging employees to increase their exposure to additional opportunities.

• Building robust succession plans for critical roles within their team.

Where can I go to obtain more information on People Movement?
Please visit the Career Launchpad or People Movement Website for more information, including the Cisco 
Job Search Guide to help you in your career journey.

If I have a question for the People Movement team, who should I contact?
Please direct any questions to People Support.
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